BetterTeam’s Employee engagement survey

#employee # engagement #millennials # development

The BetterTeam's survey asks employees to rate their own level of engagement: how
enthusiastic and committed employees are to the job and their company, and
whether they're willing to go "above and beyond" or put in work in addition to the
minimum required to complete their job duties.

Check how to interpret the result here!
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EMPLOYEE ENGAGEMENT SURVEY

Strongly
Agree

Strongly

Statement .
Disagree

Agree Neutral Disagree

I meet with my manager often enough.

If I go above and beyond, my manager will notice.
If I go above and beyond, my colleagues will notice.
| feel like my work here has an overall purpose.

| should have more control over my schedule.

I should have more say in what projects | work on.

I should have more say in how | work on projects.

| feel closely connected with my co-workers.

My manager looks for my strengths and helps me
hone them.

My manager looks for my weaknesses and helps me
correct them.

Additional Comments:

This employee engagement survey downloaded from Betterteam.
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